A mong our most important responsibilities as academic otolaryngologists is the education of future physicians. Preparing young men and women to become outstanding doctors is a duty that we hold sacred and conduct with both pleasure and enthusiasm. Furthermore, we focus not only on providing the highest-quality education for all medical students but also on mentoring and guiding those individuals who choose to consider otolaryngology as a potential career option. We work with them in the clinic and the operating room and counsel them in conducting and reporting research to augment their dossiers in preparation for applying to residency.
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As Bowe et al eloquently state, "otolaryngology is an exceptionally unique field comprised of collegial, diligent, and humanistic surgeons." 1 We enthusiastically encourage talented medical students to examine otolaryngology as a career, looking with pride at the value and satisfaction that our choice has offered us. At the same time, pursuit of a residency in otolaryngology is challenging, and successfully matching into the specialty remains problematic for many well-qualified students. As a result, those of us who are dedicated to otolaryngology education commit to examining both academic and nonacademic factors in an attempt to provide an equitable process for considering all candidates, not only on their academic performance but also on important characteristics such as personality, resilience, attitude, humanism, caring, and leadership. In addition, we are committed to a diverse workforce and to bringing qualified individuals who have traditionally been underrepresented into our specialty.
It is against this backdrop that we have invited submissions for this critical issue of Otolaryngology-Head and Neck Surgery. Our call for papers solicited manuscripts not only on elements of curricula in otolaryngology education but also on the process of education itself and the ethical and financial considerations involved in medical education. We asked students, residents, and academic physicians to contribute both research and commentary in this vital area to stimulate dialogue and to encourage our community to examine current educational processes in our specialty. We had an overwhelming response to our call and have selected 30 outstanding papers for presentation in this special issue. These contributions span a wide spectrum of issues in otolaryngology education, from the role of surgical case logs 2 to rounding patterns in otolaryngology residency programs 3 to the incremental financial burden related to the otolaryngology match process. 4 In addition, they examine elements of otolaryngology curricula, including the role of humanitarian experiences for otolaryngology residents, 5 an algorithm for teaching management of nasal fractures, 6 and the impact of temporal bone simulation on surgeon confidence. 7 Education of future physicians is an imperative that all of us willingly embrace as a central value in our role as academic faculty. Counseling, selecting, mentoring, and teaching young physicians as they develop into practicing otolaryngologists is a moral obligation both to the specialty and to the public, and we at Otolaryngology-Head and Neck Surgery will continue to provide the most impactful, up-to-date information for our readers as they carry out this important mission. I hope that you enjoy this special issue on residency education in otolaryngology. 
